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Office has appointed an Employee Relations Designee to serve as a central point of contact.  

The District 1 Public Defender Office Employee Relations Designee is:  
  

Mary Harried 

Deputy District Defender 

400 Travis St., Ste. 2000 

Shreveport, LA  71101 

(318) 221-2220 

mharried@caddopdo.org  

 

This individual shall be available to discuss the content of this policy, answer questions 

related to the reporting process, receive complaints, and coordinate and conduct the 

investigative process.  Generalized inquiries and questions regarding this policy shall be 

maintained in strict confidence.  In some instances, follow-up inquiries or initiation of the 

investigative process by the Employee Relations Designee may be required.  Investigation 

may be necessary even when the employee desires to maintain anonymity, requests that no 

action be taken, or insists that a formal complaint not be lodged.  In general, informal 

complaints or requests to delay an investigation unless or until a future occurrence cannot 

be honored and will be treated the same as a formal complaint, thus triggering the 

investigative process.  

 

In the event of the unavailability of the Employee Relations Designee, an employee 

needing immediate assistance should contact: 

 

Rémy Voisin Starns 

State Public Defender 

301 Main Street, Suite 700 

Baton Rouge, LA  70801 

Tel: (225)219-9301 

EM:  rstarns@lpdb.la.gov 

 

VI. TRAINING 

 

The District 1 Public Defender Office recognizes that implementation of a policy 

prohibiting sexually inappropriate workplace behavior standing alone is insufficient to 

prevent and address such behavior.  To support this policy and create a culture wherein 

employees willingly report concerns and lodge complaints, the District 1 Public Defender 

Office requires all employees to successfully complete training on this policy upon hiring 

and on a continuing basis thereafter.  At a minimum, the District 1 Public Defender Office 

mandates the following training for its employees:  

 

• Upon hiring, all new employees will be provided a copy and instructed to carefully 

review this policy.  Within sixty (60) days of the hiring date, all new employees are 

required to meet with their hiring manager or other individual so designated to 

discuss any concerns or uncertainties regarding their responsibilities under this 

policy.  The employee and hiring manager are required to sign the attached 

Acknowledgement and Certification to verify that this process has been 
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